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RUTLEDGE APPOINTED TO BOARD OF MENTAL HEALTH

S

tewart Rutledge of Oxford has been appointed to the Mississippi Board of Mental Health by Gov. Phil Bryant. Rutledge is
a real estate developer who will serve as the
citizen representative for the First Congressional District for a seven-year term that began July 1.

BY MIKE CHRISTENSEN

Ten Mississippi State Hospital employees
marched on June 6 in two ceremonies held
for graduates of the Mississippi State Personnel Board’s certification programs.
Gene Amason, Amanda Matson and Daniel
E. Myers received the Certificate in Supervisory Management at the first of the two
exercises held at Mississippi Agriculture
and Forestry Museum’s Sparkman Auditorium.

He replaced George Harrison of Coffeeville,
who served more than 20 years.
Rutledge earned a bachelor’s degree in physics, summa cum laude, from the University of
Mississippi, enrolled in the University of Mississippi Medical School, but instead decided
to attend the University of Mississippi Law
School, from which he also graduated with
honors.
Rutledge is a family member of a person who
receives mental health services.

HAIL TO THE GRADUATES OF
MSPB PROGRAMS

Amason is a Medical Staff Liaison in Clinical Services; Matson is Director of Revenue
in Fiscal Services; and Myers is a Division
Director II/Night Administration.
Health provider. Although he maintains his law
license, Rutledge’s primary work now is in real
estate development, with a focus on developing affordable housing. Rutledge’s company
has developed numerous communities across
several states, and two of his communities in
Mississippi were recently awarded as the best
affordable housing communities in the nation in
consecutive years.

Rutledge was previously appointed by Gov.
Haley Barbour to serve as Chairman of the
Mississippi Juvenile Justice Advisory Committee, and he served on the Mississippi Supreme Court’s Commission on Juveniles, both
of which aimed to ensure proper treatment of
juveniles coming into contact with the judicial
system. Rutledge also served as Mississippi’s Rutledge has had numerous works on a variety
representative on the Federal Advisory Com- of subjects published in newspapers, magazines
mittee on Juvenile Justice in Washington, D.C. and law journals. He has a wife and two young
boys, ages 1 and 2, and they reside in Oxford.
Additionally, Secretary of State Delbert Hosemann selected Rutledge to serve in an advisory The governing board of the Mississippi Departcapacity on a committee exploring Missis- ment of Mental Health, the Board of Mental
sippi’s business laws and their relationship to Health is composed of nine members appointed
emerging technology. Rutledge served as Board by the governor of Mississippi and confirmed
Member and General Counsel for the Mississip- by the state Senate. Members’ terms are stagpi Freedom 50th, advising Congressman Ben- gered to ensure continuity of quality care and
nie Thompson and Justice Reuben Anderson in professional oversight of services. By statute,
efforts to commemorate the 50th Anniversary the nine-member board is composed of a physician, a psychiatrist, a clinical psychologist,
of the Freedom Riders.
a social worker with experience in the field of
Prior to his work as a real estate developer, mental health, and one citizen representative
Rutledge served as Corporate Counsel to Sta- from each of Mississippi’s five congressional
Home Healthcare, Mississippi’s largest Home districts (as existed in 1974).
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Constance Jenkins Dorsey, Shemecka W.
Johnson and Tarshall L. Wilson graduated
from the Executive Services Certification
Program, and Susan Jennings, Cynthia A.
Miller, LaMonica K. Phillips and Shantae
L. Ransom were honored for completing
the Administrative Services Certification
Program.
Dorsey is an Administrative Assistant III on
Female Receiving/Building 90. Johnson is
an Administrative Assistant in Clinical Services. Wilson is a Personnel Officer in the
Human Resources/Personnel Department.
Jennings is an Administrative Assistant I
in Staff Education. Miller is a Forensic Investigator in Forensic Services. Phillips is
Administrative Assistant for the Campus
Police Department. Ransom is an Administrative Assistant V in Risk Management.
Mississippi Secretary of State Delbert
Hoseman was the keynote speaker in the
morning program at which Amason, Matson and Myers were recognized. Amason
was unable to attend the ceremony.
Continues on Page 2

2017 Graduates (left to right) Shemecka W. Johnson, LaMonica K. Phillips, Susan Jennings, Constance
Jenkins Dorsey, Cynthia A. Miller, Tarshall L. Wilson.
Continued from Page 1

“You’re a leader in state government,” Hoseman told the graduates. “People rely
on you. That’s a good thing. … We need you just as much now – if not more – than
we ever have before.”
In the afternoon session for the ESCP and ASCP graduates, the featured speaker
was Kelly Hardwick, Executive Director of MSPB. He thanked the graduates for
seizing the opportunity to enhance and advance their career.
“You’re the ones that get things done,” he said. “Be proud of where you are today.
Use this as a springboard. “

Graduates Amanda Matson and Daniel Myers.

The Certificate in Supervisory Management is part of the nationally accredited
Certified Public Manager Program, which combines classroom training and experiential learning to develop leadership and supervisory skills in managers of state
agencies. CPMP participants must complete six levels of course work, successfully complete real-world projects and pass multiple written examinations in order to
complete the certification process. Participants who complete the first three levels
of the curriculum earn the Certificate in Supervisory Management.
The ASCP is a comprehensive training and certification program for support staff
of governmental entities, according to the MSPB website. The program combines
classroom training and hands-on learning to develop teamwork, leadership and
customer service skills. Many agencies choose ASCP as their primary method for
training support staff due to the results achieved by graduates. ASCP graduates
are highly regarded team members in their agencies and the State of Mississippi.

Graduate Shantae L. Ransom (center) with Jenny Pittman of Safety & Investigative
Services and Jody Donald of Risk Management.

To become certified, participants must successfully complete three levels of
course work, two job-related projects, one reading assignment, 12 elective courses
and three written exams.
The training is considered beneficial for administrators, clerks, receptionists and
those who support agency managers. All support staff of governmental entities are
eligible for ASCP.
The ESCP, an advanced degree, was created for administrative professionals to
continue their development. Participants earning the ESCP designation have completed the three levels of ASCP curriculum as well as three additional levels of
coursework.
Constance Jenkins Dorsey walks during the June 6 graduation ceremony.

2

ON FEMALE RECEIVING, IT WAS ALL ABOUT LOSING
BY MIKE CHRISTENSEN

Staff on Female Receiving have been fighting a losing battle – and reaping benefits as
a result.

selves during the competition. Fruit was also
available for those who didn’t want to break
training.

A group began a Biggest Loser-styled competition in April, and over a period of nine
weeks strived to lose weight and get healthier.
They’ve done it through exercise and diet
changes, with lots of encouragement from one
another.

“Improving healthy habits through exercise
and eating may pose a challenge for some,
like myself,” said Antwynette Shields, who
coordinated the competition. “However, it is
certainly refreshing to have other like-minded
individuals in your corner cheering you on.”

Katherine Brown, one of just a handful from
the original group who made it from start to
finish in the competition, was the Biggest
Loser, which in this case, is the winner. She
got a certificate and a cash award.

Shields points out that it is also important
for Mississippi State Hospital employees to
maintain healthy lifestyles in order to better
serve its clients.

The group celebrated with a chips, salsa and
cupcakes – the kind of food they denied them-

She plans to hold another competition – “bigger and better” -- next year and would like to
expand it campus-wide.

THAR SHE BLOWS:
VOLCANO PROJECT AT
LAKESIDE SCHOOL

Students in Elizabeth Kean’s class at Lakeside School recently completed their study
of volcanoes by making realistic-looking
models and simulating lava-producing
eruptions.

SHERRY HARRIS IS NEW MANAGER OF EMPLOYEE CAFETERIA
Sherry Harris, a Clarksdale native with an extensive background in
the food services industry, is the new Patient Services Manager on
Building 56 in charge of Jimmy’s, the Employee Cafeteria.
Harris started at Mississippi State Hospital on May 30. “It’s been
busy, getting into the swing of things here,” she said after a couple
of weeks on the job. “But it’s coming along well.”
Harris attended Clarksdale High and Mississippi Valley State,
where she studied computer programming.
Her first job was at a Wendy’s. A love for good food and cooking
put her on a career track that brought her to the Jackson area and
has included food service jobs at Belhaven Nursing Home, Rankin
Medical Center and Manhattan Nursing Home.
She has two kids and a large extended family.
“I do a lot of cooking and baking,” said Harris, who doesn’t claim
a specialty. “I do it all.”
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CONGRATULATIONS JUNE EMPLOYEES OF THE MONTH

Direct Care
Kirby Burgess,
IPS, B-201, C Shift

Clinical Service
Laniece Walker,
IPS, B-90, A Shift

Support Services
Taquila Foster,
Business Services, Payroll, B-21, A Shift

Kirby Burgess has been named Mississippi
State Hospital’s June Employee of the Month
for Direct Care.

Laniece Walker has been named Mississippi
State Hospital’s June Employee of the Month
for Clinical Service.

Taquila Foster has been named Mississippi State
Hospital’s June Employee of the Month for Support Services.

Burgess, a Clinton resident who was born in
the Bronx, N.Y., is a Mental Health Technician Supervisor in Inpatient Services, working
on Building 201. He has been employed at
MSH since 1994.

Walker is a Registered Nurse in Inpatient Services, working in Female Receiving. An Oxford native who now lives in Byram, she has
worked at MSH for eight years.

Foster, originally from Michigan, is an Accountant/Auditor I in the Payroll Office. The Jackson
State University graduate has worked at MSH
for almost nine years.

“Ms. Walker embodies core values, has excellent time and attendance, consistently exhibits a positive attitude while on the job and
has outstanding customer service,” said Constance Dorsey, who nominated Walker.

“Mrs. Foster is a prime example of demonstrating all of the MSH core values,” said Alicia Harris, Director of Fiscal Services, who made the
nomination. “She is very respectful in assisting
employees with their payroll concerns. She is
willing to help in any way she can. She is always
eager to learn in order to expand her knowledge
and skills.”

Burgess attended high school and college in
New York.
“Mr. Burgess’ strengths are: being able to
keep the environment calm and safe, as well
as holding staff accountable for (their) actions
in regard to patient care,” said Daniel Myers, who nominated Burgess. “As the Night
Administrator supervisor for C Shift, I have
observed Mr. Burgess deescalate a number of
aggressive patients without needing to restrain
or use any kind of physical hold.
“Mr Burgess ensures staff are well-trained
and are engaged with patients throughout the
shift on a nightly basis. (I have) observed Mr.
Burgess’ work ethic for over two years and he
continues to display a high degree of character
and dedication not only to patients, but staff,
as well. Mr. Burgess is respectful and takes
accountability for any decision he makes ….”

“If she has a patient that is scheduled to go
home, she will stay over to ensure that the paperwork is in order, the family understands the
medication, when and how to take the medication and (she) explains about the patient aftercare appointments. … She never complains
and always has a kind word for patients and
staff.”

On one occasion, Foster came in to work on
Dec. 23, when the Payroll Office was closed,
to enable an employee to pick up a paycheck,
which she needed to buy Christmas presents.

The MSH employee recognition program is sponsored by Friends of Mississippi State Hospital, Inc.
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